
Student-Athletes: The 74O Club
By Mike Kostoff, M.A.. Ed., Total Student, Inc., Livonia, Ml

ÍÍ M ont and Dad.
I got (I
recruiting td-
Itrfrnm.

Anytown University today, " coidains a
phrase thai M spoken thousands of limes
ei'ery year by sniior high school athletes
across America. The athkU- is ßatlered
and the parents are hopeful. Far the ath-
lete il is fxcHing lo hnmo someone at Ihr
"next level" has noticrd ttis or her skill.
The parents have visions of financial rdief
of tuition. The initial exrilemrnl of
reiTuilmenl ffves ivay to qxwslions of.
"What next?" Before the recruit cvh thai
(¡nestinn, he nr she needs to look to the past.
'Till' recruit's athletic skill may have gotten
hr or she noticed, but recniitmenl is just as
much ahoiil what hns taken place in Ihe
athlete's academic past. Once the recruiters
gain enough ¡nfomiatiori about grades,
attendance, and charactm\..

EveiT year finds coiinlless niimbtTs
of high school .senior athleLe.s wishing
to continue their athleticism. They
are studenl-athletes who don'L under-
stand that becoming a college recruit
is a four-year process approximately
740 days.

Most remember hearing about a
"Clearinghouse thing" and hearing
their coaches and counselors talking
about grades, but that's as far as it went.

We are all aware of the sbortsighted-
ness and inxincibte attitude of many
adolescents - the student-athletes who
are part of the "restan generadon."
Like their peers, they have grown up in
the video-game era in which they can
create and control all aspects of tbe
game. If the game is not going as they
wish, tliey will simply hit Uie reset but-
ton and start over again.

This "restart" attitude has carried

over into every aspect of studenl lile
and for a large nuniher of the athletes;
it's an attittide that can hurt tbeir
future,

I believe il is critical lo educate the
student-athletes and their parents in the
beginning of the freshmati year. Tliey
have to understand that becoming a
college recruit is a fotir-year process and
every 740 days of sch(H)l will count.

Tlie high school transcript is ihe one
piece of paper that will tabulate every
one of ihese days - a student-athletes'
resume toward college athletics. It ran
determine whether tlie athlete will
become a college recruit.

The first question asked by ever)'
recruiter is, "What is the player's GPA
and class rank?" The higher the CîPA
and class rank, the grealer tlie number
of athletic opporttinities that will be
made available to him or her. The
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lower ihc GPA and class fnnk, the fewer
the opportunities.

The dream of college athletics
shonld pro along with the NC\^
Division I ;u ademic standards for all
young student-athletes. College recniit-
ing is not just for the Dl, blue-chip ath-
leie. These athletes are tJie elite and
the minority of college recruiting.

Academic progress starts the first
day ot eveiT athlete's freshman year. A
player's abilities for the different lev-
els of college will not be determined
until their jimior and senior years.
Most Dili athletes won't be able to
afford the tuition unless they have the
opportimity to earn academic scholar-
ships to help defray the cost of private
education. (Remember, most Dili
schools are private and all are non-
athletic scholarship.)

The NCAA academic standards can
be a motivational tool for all young
athletes. They can instill the athletes
with the importance of their GPA,
explain how the sliding scale works,
emphasize how poor school atten-
dance may have a negative impact on
any possible recniitment, etc.

I believe it's critical to start with
freshmen and even 8'" graders.
Waiting until their junior year may be
luo late ibr most. Our job as educa-
tors is to etisnre the studeni-athlete of
understanding how to qualily for col-
lege recruitment every step of the way.

I believe the implementation of
this approach can be a powerful moti-
vational tool for high school sttidenl-
athletes. High school is the time and
place for our students to dream and
dream big. For student-aihletes, the
dream of college athletics can be the
fotce that pushes 8'\ 9*. and 10*
grades to academic success.

College recruiters would hear less
ahotn the probletns that the aihletes
had in the 9''' grade, and these ath-
letes wouldn't have to learn there
isn't a "reset" button for high school
transcripts.

In the end, this approach will simply
produce senior student-athletes with a

"resume" to become college students.
Another benefit of this approach i.s

to protect the coaches. Across the
country there are hard working, hon-
est coaches getting wronginlly criti-
cized becatise the child of a politically
powerful parent didn't get a scholar-
ship oiTer. We all know coaches don't
get athletes scholarships, athletes do.

The following are excerpts from my
recaiiting guide and workbook. Win
All Four - A Four Year Guide for Hi^
School Students Aiming for College,

THE RECRUITING PROCESS
The purpose ot this workbook is to

assist high school athletes with the
recruiting process and to achieve one's
dream of becoming a college athlete.

Recruiting is a complicated, drawn-
out process. At times, it is also ver)'
confusing. Many misconceptions have
a negative impact on many recruits.

Coimtless high school seniors with
athletic ahility good enough to earn
athletic scholarships are discouraged hy
the complexities of college recnjiting.

I worked for a college head coach
who made this statement every year to
his recruits, "The decisinn of college and
those next four year is preparing you for
your next 40 years of your life (R. Dan
Simre.lt, HC Toledo, U of ¡•'indUiy, Asst.
Coach WVU)"

This statement sums up the impor-
tance of a college education.
Individuals who are considered col-
lege student-athletes experience more
professional opportunities upon grad-
uation then most regular students.
Most college athletes have acqtiired a
unique work ethics and lime manage-
ment skill that companies around the
world are seeking in their etiiployees.

This workbook looks at the impor-
tance of all four grades in your high
school career.

Freshman year - "Your Resume
Be^ns":
• You begin to build your resume for

a college scholarship.
• You need to start off strong aca-

demically.
• It's easier to maintain high academ-

ic success than to try to work your
way up.

Sophomore year - "Formulate Your
Game Plan":
• You begin to fortnulate a game

plan for getting recniited as a stti-
dent-athlete.

• Some elite athletes have already
started getting recruited because of

L their athletic skills and accomptish-
tnents. Keep your foctis in the
classroom.

• Summer preparation before your
junior year is critical.

Junior year - "Time to Work":
• You put your plan iiiro aciion.
• Your name should appear on

recniiting lists and schools might
start contacting you.

• Varsity pei formanct- will inc rease
or decrease your opportunities.

Senior year - "Win the 4th, Win the
Game":
• Should be successful and produc-

tive in competition.
• Your academics need to be in-line.
• Complete all the recntiting tasks to

putyourseli in the besi posslV)le
position to be recruited.

• Your dreams of becoming a college
studeut athlete could he achieved.

ROLES OF THE INDIVIDUALS
The next issue ihat has to be ttn-

ered is the state of people involved in
the recruitment of a student-athlete
and his eligibility for any kind of
scholarship.

Each of these individuals will have
a specific role and responsibility din-
ing the recruiting process: the stu-
dent-athleie. his parent or guardian,
his head coach, his high s( hoo! coiui-
selor. and his college recrniters.

THE PROSPECTIVE STUDENT-
ATHLETE

The most important person is you
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(the studcnt-athiete) plus your parents
or guardians. You have to be commit-
ted to the work required to achieve
your goal.s. A small number of ath-
letes will have an easier road to travel.
They will be ihe elite "blue chip"
recruits, the ones getting all the media
attention. They will also be the excep-
tion, not the rule.

For the maJQrit\- of college
prospects, the recruiting process will
involve time-consuming hard work -
some times a very frustrating commit-
ment.

The question thai every prospective col-
lege athlete has lo ask himself before ban-
ning, "!s the commitment worth the possi-
ble reward^"

Rules of Recruiting for the
Student-athlete:
• Be Honest - Be honest to every-

one in the recruiting proce.ss.
Remember the truth will come out.

• Promote Yourself - It is impor-
tant to get yotn" name otit to the
schools you have an interest.

• Summer Camps - First, you
have to be in the best physical
shape possible and have practiced
the drills that the college coaches
will test you on. Second, have the
proper attittide at a summer camp.
Be ready to hustle, display great
work ethic, and be coachable to
every coach at the camp.

• Regional and National
Exposure ~ Some of the amateur
events may be more important
then camp.s.

• Neatness - Another point to
keep in mind is that neatness and
grammar couuLs when sending out
letters to coaches.

• Make a positive Impression -
Be prepared when you talk with a
recmiter face to face. Recruiters
are analyzing eveiything about you
when they meet you for the first
time. Your non-verbal communica-
lion may be more powerful then
the small talk. You need lo sell
yourself as a confident individual,
with positive qualities.

Most schools have classes that cover
the techniques to make a good
impression in ajob Interviewing. It's
important for you to use the tech-
niques when you're speaking to a
recruiter nol only face to face but also
on the phone.

Lastly, consider the greeting you
chose for youi" cell and house phones.
Vulgar, itiappropriate, or a tasteless
greeting will give a bad impression to
a recruiter attempting to leave a mes-
sage for you.

THE COACH
One of the biggest misconceptions

in the recruiting process is thinking a
particular coach can get scholarship
offers for his players. I've heard ath-
letes say time and time again. "My
coach is going to get me a scholar-
ship." Coaches don't get players
scholarsliips. The student-athlete
earns his or her scholarship.

Certain coaches have more contact
with college coaches, have more ath-
letes who've earned scholarships in
the past, and may do a better job of
promoting their players.

The athletes themselves earned
their scholarships by their abilities, tal-
enLs, and academic success.

A college coach will not offer an
athlete a scholarship if they don't feel
tlie athlete can help \Án games and be
successful in the classroom.

The coach-player relationship is a
two-way street. The player's responsi-
bility is to commit to the coach, to his
philosophy and lo the program.
There are very few, il" any at all, coach-
es who will recommend a player to a
coiiege coach if the player has not dis-
played a certain level of commitment
to the team.

Every student-athlete needs to be
accountable to his coach and for his
actions. A sttident-athleLe should not
put a coach in an awkward position
and expect his coach to lie to a
recrtiiler about the player's character.

The college coaches'jobs security is
based on recruiting the "right" student-
athletes, who will depend on the honest

evaluations ofthe high school coach.
The high school coaches will have

new seniors every year and a dishonest
evaltiation on a particular senior one
year may hurt any future recniiting
for his seniors in years to come.

THE GUIDANCE COUNSELOR
Yotir counselor, academic advisor

or whoever in your school is responsi-
ble to assist you with college is the
most important relationship you need.
(Throughout this booklet, we will
refer to this perscm as your rounselor.)
Tbis individual will be a key person in
determining if yoti will be admitted
and eligible to become a college stu-
denl-athlete (after )!OMr performance
in the classroom).

THE COLLEGE RECRUITER
Recmiting qtiality student-athletes is

the most important job of a college
coach. He has to recruit athletes wbo
will have success in games and help die
program win. The coach has to rectiiit
students who will attend class and be
successful in academics. And lastly, he
has to recuiit individuals who will not
act in negative ways and embarniss the
program and the school.

Most recruiters are honest and also
competitive. They want their recruiLs
to pick their school. Their job is to
biing the best possible recruit to their
school and to always have someone
else if they lose that recrtiit.

There are a number of resotirces
available. I believe Win All FourvñW
benefit all bigb scbool student-ath-
letes, parents, coaches and counselors.
This book can be carried and tised
throughout a student-athlele's 740
days of bigb school.

It's a simple read witb 25 pages as
an overview of the recmiting process
and 24 pages with checklists, guide-
lines, and worksheets the student-atb-
lete can use through tlicii four years
in high school.

Please visit my Web site
(www.tolalsttideniatblete.com) aud
email me any questions or com-
ments. •
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